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Can Gender Diversity Lead to Higher Profits? Is More Work Needed? 
 

Join Us and Hear from Top Leaders at 
 

Conversations with Men™ On Wall Street and Finance  
“Engaging Men in Achieving a Gender-Balanced Leadership at the Top” 

November 13, 2014 5-9pm.  Hosted by The New York Times 

 
 

Despite strides made by women and minorities, the C-suite and the corporate boardroom 
are still largely dominated by white men whose ages range from the 50s to 60s.  
 

Although women make up half of the employees in the finance industry, studies indicate 
that women occupy a mere 23% percent of leadership positions.   
 
Are more efforts needed to be made in terms of gender equality in corporate suites 
and board rooms? 
 
Consider the research: A Credit Suisse report in 2012 found that companies with women 
directors outperformed those without women directors in return on equity, average 
growth, and price/book value multiples. A Thomson Reuters report last year concluded 
that, on average, companies with no women on their boards underperformed relative to 
gender-diverse boards and had slightly higher tracking errors, indicating potentially more 
volatility risk.  A Catalyst study found that companies with three or more women directors 
outperformed those with no women directors as measured by return on equity, return on 
sales and return on invested capital. McKinsey found that more diverse management 
teams deliver higher returns for shareholders across industries.  
 
If research presents a strong case for gender diversity, why is it still lagging on 
Wall Street and the finance industry in general?  
 
According the  2013 McKinsey Global Survey of 1,421 global executives on gender 
diversity: “A significant cultural factor affecting women’s ability to reach top management 
is the engagement and support of men…While about three-quarters of men believe that 
teams with significant numbers of women perform more successfully:  

 Fewer men recognize the challenges women face. Only 19 percent 
strongly agree that reaching top management is harder for women;   

 Men are much more likely to reject the idea that the climb is steeper for 
women; 

 Men are less likely than women to see value in diversity initiatives and 
more likely to believe that too many measures supporting women are 
unfair to men;  
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 While nearly all male and female executives express some level of 
agreement that women can lead as effectively as men do, male 
respondents are not as strongly convinced.” (Source: 2013 McKinsey 
Global Survey of 1,421 Global Executives on Gender Diversity)  
 

It is also very important to note that the projected global income of women is $18 
trillion by 2018. By the year 2028, 75% of worldwide discretionary spending is 
expected to be controlled by women (Source: Boston Consulting Group).  

 
Women bring diverse perspectives to the table: their leadership styles can drive more 
innovation and collaboration and they often take a different approach to risk. It’s not 
that women or men are “better” but that diverse groups – where both men and women 
are at the table – make better decisions than non-diverse groups. 

 
Join us November 13, 2014 for this important and groundbreaking discussion on 
whether gender diversity is a critical factor in contributing to a company’s profitability, 
stock performance and governance, and how corporations can foster diversity within 
their ranks and in their board room.  
 
Conversations with Men™ on Wall Street and Finance presented by IMPACT 
Leadership 21 and its partners, will be held on November 13, 2014, 5-9pm at the New 
York Times Headquarters, New York City.  
 
Participating in an open discussion will be some of the most influential men and women 
from the financial and investment industry.  
 
For sponsorship and partnership opportunities, please contact Janet C. Salazar, CEO 
at jcsalazar@impactleadership21.com, Cell (908) 652 1883.  
 
Please visit www.impactleadership21.com for more details and to view previous 
Conversations with Men™ executive forums. Thank you for your time and we look 
forward to seeing you at this groundbreaking conversation series on engaging men in 
achieving a gender-balanced leadership at the top.  
 
 
 
 
With best regards,  
Janet C. Salazar  
CEO and Founder, IMPACT Leadership 21 
Creator, Conversations with Men™ 
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Conversations with Men™ 
“The Groundbreaking Discussion Series on Engaging Men 

In Achieving a Gender-Balanced Leadership at the Top” 
 

WHY MEN SHOULD GET ENGAGED  
 
What some of the world’s most influential global male leaders are saying:  
 

“So, my fellow males, what's in this for us? Why should we care whether the remaining 
barriers facing women are dismantled and the fun-house mirrors junked? Never mind that I 
believe the ethical case in itself is compelling. Let's look instead to your self-interest.   

Fellow males, get onboard. The closer that America comes to fully employing the 
talents of all its citizens, the greater its output of goods and services will be. We've seen what 
can be accomplished when we use 50% of our human capacity. If you visualize what 100% can 
do, you'll join me as an unbridled optimist about America's future.” 
-Warren Buffett in an essay that appeared on Fortune, May 20, 2013  
 
 

“Men must teach each other that real men do not violate or oppress women – and that a 
woman’s place is not just in the home or the field, but in schools and offices and boardrooms.” 
-H.E. Ban Ki-Moon, UN Secretary General, on Network of Men Leaders  
 
 
 “I believe men play an important role in eliminating gender inequality. We need to help 
today’s men and boys to gain a better understanding of the benefits for all of the importance of 
gender equality and women’s rights in the economy and the rest of society.”   
-Sir Suma Chakrabarti, President, European Bank for Reconstruction and Development 
(EBRD) in a speech delivered at the Trust Women Conference in London, December 2013.  
 
 

How important is diversity and inclusiveness in driving business transformation? “It's all 
about the way we value things. If you look at the female brain, it's differently developed from the 
male brain; there is a better balance between the left and the right side. So there is more 
empathy, more purpose, longer-term thinking, more partnership and a sense of equality, a better 
understanding and listening skills than men. So the skills you need to be more successful in the 
future probably are more in the female than they are in the male. For that reason you need to be 
sure that you have a very diverse organization.” 
-Paul Polman, CEO, Unilever.  Source: Guardian Sustainable Business, October 2, 2013  
 
 
 Women bring rich and diverse perspectives to the workplace. Often, they bring 
management styles which are quite complementary to those of men. Workplaces that celebrate 
women naturally benefit from better decisions, as a result of such diversity. That alone is reason 
enough for every Company to put this topic at the forefront of its business and human resources 
agenda.”  
Cyrus Mistry, Chairman, Tata Global Beverages 

 

 

 

 

 


